LEAFLET FOR
MEN AND WOMEN LEAVING THE FORCES

REINSTATEMENT IN CIVIL EMPLOYMENT

Note.—In so far as these explanatory notes interpret the law they are
subject to the fact that, in the event of a dispute, an authoritative inter-
pretation can be given only by a Reinstatement Committee, or the Umpire,
in relation to particular cases that may come before them (see para. 8)

1f you want to return to your old employer when your war service
end: read this leaflet carefully because a special law has been passed
ving certain rights to reinstatement, and these paragraphs explain the
Sights and show how to claim them. If, how ou want to enter some
new employment, ither because you prefer = shaago o beoause youe old
employer is no longer able to employ you, the Employment Exchange
e Tcal Offica of the Ministry of Labour will do heir best to help
ou. If your previous employment was in a Government Department,
the Police Service or the Fire Service (whether before or since. the Service
was nationalised), you should note para. 10 of this leaflet.

Employers' obligations are limited to what is b
deaible i any particular case and you will notice that these words ocour
ey B leaflet. In some cases, e.g., where several men or women

have passed through the same job immediately before going into the
Forces, it will never becormo possible to reinstate all of them. A preference
will be given to the senior employees, see para. 5. There will be some cases
where factories and shops have been destroyed and reinstatement will not
In other cases, for example, where a factory has turned over

Have you these Legal Rights ?

3. It is open, of course, to any man or woman leaving the Forces to
apply to return to his or her old employer, but, in order to have a legal
claim to reinstatement you must satisfy the two following cnndluons —

(1) You must have started your whole-time service in the Armed
Forces (ur corresponding Women’s: Services) after thh Vla,y
1939 ; an:
(2) You must hzvc had an employer ithin the four weaks before you
tarted your whole-time service in the Forces. (If you had more
tha.ﬂ one employer in those four weeks, any hablhty gty
ment falls on the last employer.
If you satisfy both these conditions, your old employer has to take you
back provided it is reasonable and practicable for him to do so, and
provided application is made to him in accordance with the rules explained
in the next paragraph,
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How to Apply to a Reinstatement Committee

So long as you are satisfied that it is unreasonable or impracticable
o e Ay e o it o e DS A e applying
to a Committee. - 1f, however, you have made a legal claim for reinstate-
ment and cithr the employer denies that you will ever have any right
at all, or you consider that be is not doing what is reasonable and
e
apply to the Reinstatement Committee as follows :—

Ask the Employment Exchange for a form of application, fill it up
and let the same office have it back. Al this must be done as soon as
possible after you first had reason to complain (see, however,

ara. 4 (5) above]

The Committee consists of a chairman, an employers’ representative
and an employed persons’ representative. 'You will have an opportunity

being represented, if you wish, by any association
rade Union, of which you were a member
application was made to the Committée, or any personal
friend, or counsel or a solicitor.

There are certain rights of appeal from Reinstatement Committocs to
the Umpire that will be explained to you, if necessary, at the
What can the Reinstatement Committee do ?

9. Subject to any appeal, the Reinstatement Committee will decide
any dispute that has arisen between you and the employer on a claim
{or reln~tal(‘n\fn

 they decide that the employer has not carried out his o\mgmon,
t.be may order him to reinstatc you and may specify patior
and terms and conditions. They may also order componszhon %o ba paid
you for any loss you may have suffered as the result of the employer’s

dtault, 4.0, whan i has Tadled 40 10 WhAG is ressonable aad prastieabls.
An employer who fails to obey an order for reinstatement will be liable
to heavy penalties under the Act.
Special classes of pre-service employment
10. Special arrangements are being made for the seistatement of
exServico men and women who before their wat servico wero in the

a you are such & person you
Shaald if yon AUE £ b reliterad, apply to the Establishment Officer
of the Government Department in which you were employed, addressing
your application to the appropriate local office if you were employed in
alocal, as distinct from a headquarters, office. 1f you are in any difficulty
zon >l|0\1ld npply to the local office of the Mlm:ll of Labour which will
e you how to proceed. ' Similarly, if ¢ service in the armed
[cmcs, o were employed.in the Polics Service, o fhe Fite Service; and
desire fo be reinstated in that employment you should apply, in the case
of the Police to the Chief Officer of Police, or in the case of the Fire
Service to the Fire Force Commander of the Fire Force Area where you
were employed.
Further Information
11. You will appreciate that it has not been possible in this leaflet to
summa o to have more detailed
particulars of the rights under the Reinstatement in Civil Employment
Act can obtain a copy of the Act from H.M. Stationery Office, price 4
and Employment Exchanges will provide free a leaflet giving a more
detailed explanation than this leaflet.
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